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Introduction

• Every two years, we use our confidential and independently 
administered Employee Survey to explore employee satisfaction levels 
across Audit Scotland. 

• The 2007 survey was addressed to all employees with an outstanding 
response rate at just over 85% per cent.  This is far beyond the 
benchmark response rate for most staff surveys. 

• The feedback we gain from our Employee Survey enables us to 
understand how our employee’s feel about working for Audit Scotland 
and enables us to respond to their emerging needs. 

• What follows is an extract of the complete survey, focussing on 5/6 key 
questions that most employers ask their staff.

• We also benchmark our results with external employer organisations in 
order to provide a context for the results we have obtained.
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Staff Survey Results 2007

71%

24%

5%

Strongly Agree/Agree

Neither Agree/Disagree

Strongly
Disagree/Disagree

I am proud to work for Audit Scotland
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Staff Survey Results 2007

67%

23%

10%

Strongly Agree/Agree
Neither Agree/Disagree
Strongly Disagree/Disagree

I rate Audit Scotland highly when compared to other employer 
organisations I know about
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Staff Survey Results 2007

75%

16%

9%

Strongly Agree/Agree
Neither Agree/Disagree
Strongly Disagree/Disagree

I intend to still be working with Audit Scotland in 12 months
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Staff Survey Results 2007

69%

14%

17%

Strongly Agree/Agree

Neither Agree/Disagree

Strongly
Disagree/Disagree

Considering everything, I am satisfied with Audit Scotland at the 
present time
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Staff Survey Results 2007

73%

11%

16%

Strongly Agree/Agree

Neither Agree/Disagree

Strongly Disagree/Disagree

Considering everything I am happy with the job I do
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